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ARTICLE 1 
PREAMBLE 
1.1 In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public 
Employees' Fair Employment Act), to encourage and increase effective harmonious working 
relationships between the Wappingers Central School District (hereinafter referred to as the 
"District") and its unit members represented by the Wappingers Congress of Teachers 
(hereinafter referred to as the "Congress"), and to enable such unit members to more fully 
participate in and contribute to the development of policies for the District so that the cause of 
public education may best be served in the District, this Agreement is made and entered into as 
of July 1, 200 1, unless otherwise stated herein, by and between the District and the Congress. 
ARTICLE 2 
RECOGNITION 
2.1 The District has recognized the Congress as the exclusive bargaining agent for a negotiating 
unit defined as classroom teachers, special area teachers, teachers-in-charge, librarians, guidance 
counselors, speech therapists, school psychologists, school social workers, regular substitutes, 
occupational therapists, physical therapists, occupational therapy assistants, and physical therapy 
assistants (hereinafter referred to as "unit members"). 
2.2 The District shall negotiate only with the Congress until such time as the Congress is 
replaced by another recognized or certified bargaining agent. 
ARTICLE 3 
CONGRESS RIGHTS 
3.1 Deductions 
Bimonthly, throughout the school year, the District agrees to deduct Congress dues, 
VOTEICOPE contributions, NYSUT Member Benefits payments, and United Way contributions 
from the salaries of unit members and to transmit these monies promptly to the appropriate 
agencies. Such deductions shall continue until revoked in writing. Authorizations for 
deductions for Congress dues, VOTEICOPE contributions, and NYSUT Member Benefits 
payments shall be made on forms prepared by the Congress and approved by the District. Newly 
hired unit members shall have 30 days after the first date of paid employment in which to present 
dues deduction authorizations to the District. 
3.2 Agency Fee 
The District shall deduct from the salary of any unit member who is not a member of the 
Congress, an agency fee as set forth by the Congress. These deductions shall be paid to the 
Congress in the same manner and at the same time as dues deductions are paid by Congress 
members. The Congress affirms that it has adopted such procedures for refund of agency fee 
deduction as required in Section 208(3)(b) of the Civil Service Law and any amendments 
thereto. This provision for agency fee deductions shall continue in effect as long as the Congress 
maintains such procedures. 
3.3 Congress Representatives 
In each school building, duly authorized Congress representatives shall be permitted to transact 
official business on school property provided that such transactions shall not interfere with or 
interrupt normal school operations, administration, or classroom instruction. 
3.4 Meetings 
The Congress shall have the use of building facilities for the purpose of meetings during the 
times when the buildings are manned by a custodial staff, provided permission is obtained 
reasonably in advance from the Building Principal and provided such use does not interfere with 
the instructional programs or previously scheduled programs. Such permission shall not be 
unreasonably withheld. 
3.5 Bulletin Boards - Mail Boxes 
The Congress shall have the use of bulletin boards located in areas designated as faculty work 
rooms and, also, individual unit members' mailboxes. 
3.6 Orientation Program 
On or before May 1 of each year, the Congress, through the Educational Development 
Committee, may present to the Superintendent of Schools a proposed orientation program for the 
commencement of the forthcoming school year. 
3.7 District-Wide Committees 
A. The Congress shall select the unit members for all District-wide committees sponsored by the 
Board of Education. For the purpose of this section, a District-wide committee shall be one 
which consists of equal numbers of board members andlor administrators and unit members and 
which is established for the purpose of issuing public reports. Such committees may also include 
community representatives. 
In the event a committee is established by the Board through an open call for volunteers, the 
Congress shall have the right to designate a reasonable number of unit member representatives. 
B. In addition to the committees established pursuant to paragraph A of this section, the 
President of the Congress and two members designated by the Congress President shall meet 
periodically with the Superintendent and two administrators designated by Superintendent to 
discuss matters of mutual concern. 
3.8 No Reprisals 
Neither the Congress nor the District shall take any action against any unit member because of 
the unit member's activities or lack of activity on behalf of the Congress. 
3.9 Union Leave 
A. The Congress President (a) if a secondary teacher shall be required to teach only three 
periods a day and shall be relieved of all other institutional or supervisory responsibilities, or (b) 
if an elementary teacher shall be assigned as a floating substitute for three days a week and shall 
be relieved of all other instructional or supervisory responsibilities. Changes in scheduling as a 
result of this section shall occur only on the first day of each school year at the elementary level 
and on the first day of a semester (in the case of semester courses) at the secondary level. 
B. The District, in its sole discretion, may provide additional released time, without charge to 
leave credits, to members of the Congress to attend conventions and conferences of the New 
York State United Teachers or its affiliated organizations. Application for such released time 
shall be made to the Assistant Superintendent for Human Resources. 
3.10 School Calendar 
The Superintendent of Schools shall meet with the Congress to discuss the school calendar for 
the following year, with respect to placement and purpose of the work days, prior to the 
Superintendent's meeting with other superintendents of the county. After the meeting of the 
county superintendents, the proposed calendar shall be presented to a committee of the Congress. 
The Congress shall then have an opportunity to discuss unresolved calendar matters with the 
Superintendent of Schools. 
3.1 1 Copies of Agreement 
All unit members now employed or hereafter employed by the District shall be given copies of 
this Agreement. A reasonable number of copies of the District's by-laws shall be reproduced at 
the District's expense and given to the Congress, when ready. 
ARTICLE 4 
TEACHERS RESPONSIBILITIES 
4.1 The following duty areas shall be included in the teachers' work day: 
A. Classroom instruction and related preparation, which shall be considered the primary job of 
the teacher; 
B. Tutorial function; 
I C. supervision: 
(1) General responsibilities such as in-building and on-ground discipline as the need 
arises, attendance taking where appropriate in the areas of teachmg and assigned duties, 
and protection of school property. 
(2) Assigned Duties - Teachers shall be given a list of assigned duties by May 15 of each 
year and may indicate by the last day of school their preference for the following year's 
duty assignment. Consideration will be given to honoring such requests, but the ultimate 
assignment decision shall be made by the building principal. Assigned duties shall 
include, in addition to teaching duties, such duties as proctoring, bus duty, hall duty, 
cafeteria, homeroom, playground supervision, library duty, emergency duties, and study 
hall. In addition, teachers may be assigned solely on a voluntary basis to a tutorial/study 
hall, at which students may receive additional instruction. 
1 D. Communication 
(1) Parent 
(2) Community 
(3) Staff 
1 E. Professional responsibilities: 
(1) Curriculum Development 
(2) Budget Development 
(3) Building staff meetings 
(4) District staff meetings 
ARTICLE 5 
POSTING OF VACANCIES 
5.1 All vacancies in professional positions, other than classroom teaching positions, shall be 
publicized as follows: 
A. Notice of the opening shall be publicized in the individual school bulletins and posted on the 
faculty/staff bulletin boards at least five school days before the vacancy is filled, except in 
emergency situations, where said date of anticipated appointment shall be announced. The 
Congress President shall receive copies of all posted notices and it shall be the Congress 
President's responsibility to inform the members of the Congress of the posted notices. 
B. The announcement shall clearly stipulate the qualifications for the position. All unit 
members who possess the stated qualifications, without regard to age, race, creed, religion, sex, 
or marital status, shall be permitted to file a written application within the time limit. 
C. An applicant who does not meet the qualifications will not be appointed. When, as 
determined solely by the District, the qualifications of applicants are substantially equal, 
preference will be given to current unit members. The District reserves the right to reject all 
applications and republicize the vacancy. 
D. In the event that a vacancy occurs during the summer vacation for a non-classroom unit 
position, notice thereof shall be posted in all administrative offices of the District and a copy sent 
to the Congress President via the mail. 
5.2 Listings of teacher openings are to be sent interoffice to the Congress President at least five 
school days before such positions are filled. 
ARTICLE 6 
TEACHING CONDITIONS 
6.1 School Year 
The school calendar shall not contain more than 187 days. Commencing with the 2003-04 
school year, the school calendar shall not contain more than 188 days. Any day of teacher 
attendance shall be a working day. The District shall compensate unit members at the rate of 
11200 of their salaries per diem for each working day in excess of 182 days in 2001-02 or 2002- 
03 and 183 days in 2003-04 and thereafter. The additional day shall be an instructional day. 
6.2 School Day 
The basic length of the school day shall be 7 hours. If a professional commitment requires a unit 
member's presence beyond the 7-hour time period, the admimstrator shall provide 48 hours 
notice to the unit member and shall schedule the commitment for no longer than 35 minutes. No 
unit member shall be required to stay more than 2 days in any work week. Such professional 
time shall not be considered the exclusive time to schedule child study team or committee on 
special education meetings. 
Grade 6 teachers assigned to provide instruction to students in the junior high schools shall be 
given no less than one preparation period for every three teaching days of the six- day cycle. 
Such preparation period shall be in addition to any other time to which the teachers may be 
entitled in accordance with 6.3B. In the event that secondary school scheduling is changed by 
the District, the Congress and District shall agree upon comparable scheduling for the 6th grade 
teacher consistent with the foregoing. 
6.3 Teaching Assignments 
A. The class load for all secondary school teachers shall be five assigned teaching periods, one 
duty period, and one duty-free uninterrupted lunch period per day. A full-time teacher of five 
classes per day shall not be assigned more than 150 students. Those teachers who have been 
assigned fewer than five teaching periods in a day (or 20 in a week) may be assigned additional 
duty periods. Within the limits established by Section 6.2, teachers may, in addition, be assigned 
to homeroom or an equivalent duty period either before classes begin or at the end of the school 
day. The schedule for physical education teachers shall be no more than 28 assigned periods per 
week. The entire 28 periods may be teaching periods. 
B. All elementary school teachers, with the exception of kindergarten teachers (who receive 
preparation time between morning and afternoon sessions), shall receive not less than 180 
minutes preparation time per week during the student day including a 30 minute preparation 
period daily. In addition, teachers will have a 45 minute unintempted lunch period. No 
elementary teacher shall perform cafeteria duty except in an emergency. In an emergency, 
elementary teachers may be asked to remain until school buses have departed, without additional 
compensation. 
C. Each physical education teacher shall have a daily duty- free lunch period and shall have, on 
an average, a preparation period each day. 
6.4 Assignments 
Not later than May 30th of each year, each teacher will be notified as to the nature of hisher 
assignment for the following year to provide an opportunity to discuss such assignment with 
hisfher Coordinator and/or Building Principal. The Principal andlor Coordinator will, on request, 
discuss with the teacher the reasons for the assignment and consider any requests for change of 
assignment fiom the teacher. Should re-scheduling become necessary over the summer, the 
teacher shall be promptly notified by mail and be given an opportunity to consult with hisfher 
Coordinator andfor Building Principal. Final authority for assignments shall rest with the 
Coordinator or Building Principal. 
6.5 Classroom Condition 
Classes will not be held in any room in which conditions are below minimal health and safety 
standards as determined by appropriate public authority. 
6.6 Faculty Rooms 
The District will make every reasonable effort to see that each school has adequate lavatory 
facilities for faculty use only and at least one room designated as a faculty work room. 
6.7 Curriculum Changes 
The District will make every reasonable effort to include unit members in the consideration of 
curriculum changes. 
6.8 Class Size 
Elementary Grades 
A.(1) With the exception of self-contained classes, inclusion classes described in D(1) below, 
large group instruction classes, such as, but not limited to, music (choms, band, or orchestra) and 
physical education, it shall be the policy of the District to maintain the following loading 
limitations: 
Kindergarten & Grade 1 - 25 
Grades 2 & 3 - 26 
Grades 4 - 6 - 27 
(2) However, prior to October 1st of each school year, class loading limitations may be increased 
subject to the following: 
(a) No individual classroom shall be increased by more than two students above the class 
loading limitations; 
(b) On a building-wide basis, the total number of students above the loading limits shall not 
exceed the number of elementary classrooms to which the loading limitations apply, divided 
by two. 
(3) On or after October 1st of each school year, increases above class loading limits in any 
individual class due to new enrollees shall be limited to two when there is room in a contiguous 
school to accommodate the enrollee and when such assignment does not result in family hardship. 
(4) The foregoing limits can be exceeded for mainstreamed students who are assigned for a single 
instructional period. 
(5) The District recognizes that "break out" areas may be an important part of the proper 
functioning of inclusion programs. 
B. Within an elementary building, every reasonable effort will be made to equalize classes, 
provided, however, that after consultation with the affected teachers, differences in class size 
based upon educational considerations may be appropriate. 
C. Classified students who receive instruction in a self- contained classroom or a resource room 
may be assigned to a regular elementary class as follows: No more than 7 classified students with 
a maximum of 4 self-contained students. 
D.(l) An elementary inclusion class staffed full-time with 1 regular education teacher, 1 special 
education teacher, and 1 teaching assistant shall have a maximum class size of 32. 
(2)(a) A maximum of 7 classified students in any combination of self-contained and resource 
room students may be enrolled with a regular education teacher whose class is staffed with the 
following: 
(i) A special education teacher and a teaching assistant, each of whom spends at least 50% 
of hisker time in the class with the full-time regular education elementary teacher, or 
(ii) One special education teacher and one teaching assistant, each of whom is assigned 
among 4 team- taught classes on a grade level, each of which team- taught classes has a 
regular education elementary teacher. 
(b) A full-time teaching assistant shall be required in instances where the number of 
self-contained students enrolled with a regular education elementary teacher is 5 or more. 
(3) The foregoing limitations are not applicable to art, music, or physical education. 
(4) Teaching assistants shall accompany classes to art, music, and physical education when 
required by IEPs or upon the agreement of the Building Principal, classroom teachers, and special 
area teachers. 
Secondary Grades 
E. With the exception of distance learning, self-contained, and large group instruction classes, 
such as, but not limited to, team teaching, music (chorus, band, or orchestra), and physical 
education, classes in grades 7-12 will be developed so as not to exceed a maximum class size 
average of 30 students per class computed as of October 1 of each school year on a per building 
basis. 
F. Physical education classes shall have a maximum of 45 students per class at the secondary 
level. 
G. No more than 7 classified students shall be assigned to a regular secondary class, provided, 
however, that, at anytime, no more than four of such students shall be mainstreamed students 
assigned to a self-contained class. The District recognizes the importance of an appropriate 
educational mix of students and will make an effort to achieve same. 
All Grades 
-- 
H. Nothing herein shall require the removal of a student who is classified as handicapped afier the 
commencement of the school year. These guidelines may be waived on a case-by-case basis upon 
mutual agreement by the District and the Congress. 
I. The parties recognize that, because of changing laws, regulations, judicial, and quasi-judicial 
decisions, flexibility is needed in the determination of the make-up of class configurations. In the 
event that configurations other than those specifically set forth herein are deemed necessary by the 
District, upon at least 60 days written notice to the Congress, the parties shall enter into good faith 
negotiations to resolve the matter of the impact of such different configurations. 
J. The District and the Congress agree that smaller class size is advantageous to education. Both 
parties agree to the establishment of a joint committee to review class size issues. Such 
Committee shall be comprised of six representatives appointed by the District and six 
representatives appointed by the Congress, shall be formed after the completion of redistricting, 
and shall, within 90 days, make recommendations to the Board of Education designed to reduce 
and maintain smaller class sizes at all levels. The Board of Education will give serious 
consideration to these recommendations. 
"Teachers-in-Charge" shall have five classes, one lunch period, and one duty period as described 
in Section 6.3. The daily duty period for the "teachers-in-charge" will be for departmental duties 
or emergency substituting. 
6.10 Substitutes 
Every effort will be made to hire substitutes for absent teachers. In the event a teacher is 
required in a case where it is impossible to obtain a substitute to give up a preparation period in 
order to substitute, the teacher will be compensated at the rate of $31 for each such preparation 
period. 
6.1 1 Double Sessions 
In the event of a double session, additional special teachers shall be hired in proportion to the 
enrollment and no special teacher shall be assigned to extra classes beyond the usual number 
taught in a regular session. In every building in which there is a double session, there shall be 
rooms exclusively used for music and rooms exclusively used for art. 
6.12 Television 
There shall be a television set in each school building to be used for aid in class instruction. 
6.13 End of School Year 
Elementary children shall be in attendance for half days during the last three days of the school 
year. 
6.14 Resource Rooms 
Every effort shall be made, where the need exists, to have a resource room in each building. 
:6.15 Enrollment Adjustments 
IThe District shall make initial enrollment adjustments by the end of September. 
16.16 Music and Art 
In developing plans for new elementary schools, the District shall attempt to adapt some 
classrooms for music and art. This shall not compel the District to adapt classrooms for music 
and art exclusively. 
6.1 7 Technology, Maintenance 
On a building basis, an average of one period per week released fiom duty per technology 
teacher shall be allocated under the supervision of and at the discretion of the Building Principal. 
6.18 Libraries 
The District, recognizing the need and educational soundness of good libraries, will maintain at 
least one full-time certified librarian at each elementary school. 
6.19 Proctoring 
Proctoring assignments for final exams at the secondary level shall be distributed equitably 
among the teaching staff. Adaptive testing shall be considered as part of an individual teacher's 
proctoring assignment. 
6.20 School Events 
All unit members will be admitted fiee of charge to all District school sponsored events. 
6.21 Budgets 
The Building Principal and Coordinator shall discuss proposed changes in the instructional 
budget with teachers fiom each building and, during the summer, with the teachers' 
representative fiom each building, if available. 
6.22 Conference Days 
A. Subject to the availability of funds as hereinafter set forth, each school year each unit 
member shall be eligible to apply for professional conference days outside the District, provided, 
however, that requests for more than one conference day in any given school year shall be 
approved at the sole discretion of the Building Principal. Up to one-half of the total annual 
monies allocated to each building shall be made available for use in such building prior to the 
end of the first semester and the remaining balance of the monies allocated to each building shall 
be made available for use in such building during the second semester. Requests for attendance 
shall be made to the Building Principal at least two weeks in advance. Such days shall be 
noncumulative. Monies for expenses shall cover all approved costs for lodging, transportation, 
and registration fees (exclusive of membership fees). Meal costs shall also be paid by the 
District up to a maximum of $40 for a full conference. 
B. No more than two percent of the members of the negotiating unit may be absent on 
conference leave on any day and the granting of such days is subject to the reasonable operating 
needs of the District. 
C. The surn of $50,000 shall be made available annually for unit member-initiated conferences, 
such surn to be distributed by building on a full time equivalent basis. 
6.23 Building Faculty Meetings 
There may be one building faculty meeting each month of the school year, to be scheduled on the 
first Monday. Faculty meetings will be scheduled for one hour in duration. Additional meetings 
may be held in the event that an emergency situation arises that cannot be resolved during a 
regularly scheduled meeting or which requires resolution prior to the next regularly scheduled 
meeting. An agenda for each faculty meeting will be distributed to unit members by the end of 
the teacher work day on the Friday preceding the faculty meeting. 
6.24 Release Time for Special Education Teachers 
Special education teachers who have 10 or more individualized education plans ("IEPs) to write 
shall be granted one day of release time for purposes of such IEP writing. The day upon which 
such release time will be taken must be approved in advance by the building principal. During 
such release time, the special education teacher must be physically present in a school building 
and must be working on IEPs. A second release day may be granted by the Assistant 
Superintendent for Human Resources upon the joint recommendation of the building principal 
and the Director of Student Services. This provision shall be applicable through June 30, 2004 
only. The District and the Congress agree to meet no later than April 30, 2004 to bargain the 
possibility of extending this provision beyond the June 30,2004 expiration date. 
I 
ARTICLE 7 
TEACHERS-IN-CHARGE 
7.1 During the life of this contract, teachers-in-charge shall receive $1,556 per annum above 
what they would receive in their normal placement on the salary schedule. 
7.2 The Coordinator and Building Principal shall jointly recommend to the Superintendent of 
Schools the necessity for additional professional help during July and August. 
7.3 If the Superintendent of Schools concurs with the recommendations, the Superintendent 
shall request the Board of Education for approval to employ the required teachers-in-charge. 
7.4 Upon approval of the Board of Education, the Coordinator shall notify the teacher-in-charge 
on or before July 1 st of the minimum number of days of employment between July 1 st and 
August 3 1 st. 
7.5 Those teachers-in-charge who are selected to work during July and August shall receive 
11200th of their salary, including the stipend, for each day worked. 
7.6 The duties and responsibilities of the teacher-in-charge will be developed by mutual 
agreement and made a part of the by-laws of the District. 
ARTICLE 8 
SALARIES 
8.1 Unit members shall be paid in accordance with the salary schedules attached hereto as 
Appendices I, 11, 111, IV, and V. Unit members will be advanced to the appropriate salary 
schedule in accordance with their education, training, years of experience, and performance in 
the District. Beginning with the 2003-04 school year, any unit member who has been on the top 
row of the salary schedule four (4) or more years shall receive an additional $1,000 in salary. 
Occupational therapists, physical therapists, and therapist assistants shall be paid in accordance 
with the salary schedules attached hereto as Appendix VI. 
8.2 No unit member shall be hired or advanced beyond Bachelors plus 60 or Masters plus 60 on 
the salary schedule. However, any unit member being compensated as of June 30, 1998 beyond 
Bachelors plus 60 or Masters plus 60 shall continue to be compensated at that rate and shall not 
advance further, subject to the following: Unit members being compensated as of June 30, 1998 
beyond Bachelors plus 60 or Masters plus 60 who are enrolled in and successfully complete an 
approved graduate course during the Fall 1998 semester shall receive payment for graduate 
credit in accordance with Article 8.5. Moreover, such unit members who are, as of June 30, 
1998, matriculated in a degree or certificate granting program shall receive graduate credit in 
accordance with Article 8.5 for approved graduate courses through June 30,2000. 
8.3 If the District hires an individual without experience appropriate to the position for which 
the individual is being hired and places the individual above the first service year, or hires an 
individual with experience appropriate to the position for which the individual is being hired at a 
row above the individual's years of such previous experience, the Superintendent of Schools 
shall notify the Congress within 30 days of employment. No more than ten years experience 
credit shall be given under this clause to unit members other than occupational therapists, 
physical therapists, and therapist assistants. No more than five years experience credit shall be 
given under this clause to occupational therapists, physical therapists, and therapist assistants. 
8.4 A unit member shall be given credit for a full semester or year worked if the unit member is 
actually employed for 75 percent or more of the semester or year in question. A part-time unit 
member, other than occupational therapists, physical therapists, and therapist assistants, shall be 
given credit for a full semester or year worked if the unit member is actually employed 3-314 
months (for a semester) or 7-1/2 months (for a year). 
For the purpose of initial placement on the salary schedule, occupational therapists, physical 
therapists, and therapist assistants who have been employed by the District as part-time therapists 
and assistants shall receive one year of service credit for each year of part-time employment in 
the District if the therapistYs/assistant's total annual earnings for such service for the school year 
in question was greater than or equal to 75% of the applicable regular hourly rate times 7 times 
180. 
8.5 Payment for graduate credits only shall be in groups of three at the rate of $144 per three 
credits in 2001 -02 and 2002-03, $150 per three credits in 2003-04, $155 per three credits in 
2004-05, and $160 per three crehts in 2005-06. Salary adjustments for additional credits or 
advancement to a new column shall be made on September 1 st and February 1 st only. For unit 
members other than occupational therapists, physical therapists, and therapist assistants, payment 
for academic credits shall be for the courses previously approved by the Superintendent of 
Schools or the Superintendent's designee, which approval shall be given if the Superintendent of 
Schools agrees the course is (a) toward completion of certification in the unit member's field, (b) 
in methods, techniques, or philosophy of classroom teaching or the unit member's special field, 
(c) for an advanced degree in the unit member's major, or (d) related to the unit member's subject 
area. For occupational therapists, physical therapists, and therapist assistants, payment for 
academic credits shall be for the courses previously approved by the Superintendent of Schools 
or the Superintendent's designee, which approval shall be given if the Superintendent of Schools 
agrees the course is (a) for an advanced degree in the therapist7s/assistant's field, or (b) related to 
the therapistYs/assistant's field. The Superintendent of Schools' approval shall not be 
unreasonably withheld. Payment shall not be made for administrative courses. 
The Congress and the District agree to the establishment of a joint committee comprised of five 
representatives of the Congress and five administrators to establish criteria and compensation for 
advanced certificates for all unit members including those who have reached the maximum of 60 
credits. 
8.6 A. A unit member's monetary advancement in the 4th, 7th, loth, 13th and 16th years of 
credited service in the District shall be contingent on continuous satisfactory performance. In the 
event a unit member is rated unsatisfactory, the unit member shall receive no salary increase for 
that year and monetary advancement shall continue to be withheld until satisfactory performance 
is resumed. A unit member's salary after monetary advancement has been withheld shall be the 
base for increases the following years. 
B. Co-curricular activities shall not be a consideration for purposes of this section. 
C. In the event a unit member's professional performance is considered unsatisfactory, the 
immediate supervisor or Building Principal shall advise the unit member thereof in writing and 
confer with the unit member to assist in improvements prior to February 1. 
D. In the event that improvement is not evident, the immediate supervisor or the Building 
Principal shall advise the unit member thereof in writing, by April lst, which writing shall refer 
to the possibility of the issuance of a notice of intent to withhold monetary advancement. Such 
writing shall describe specific areas requiring improvement. 
E. In the event that the unsatisfactory performance continues, the immediate supervisor or the 
Building Principal shall again confer with the unit member at which time further constructive 
remedies will be offered. If the unsatisfactory performance still continues, the immediate 
supervisor or Building Principal shall issue a notice of intent to withhold next year's monetary 
advancement no later than May 1st. Prior to such notice, the unit member shall have full 
opportunity to meet informally to discuss the problem with the immediate supervisor or Building 
Principal. 
F. In the event that a formal letter of intent is filed in the unit member's file, such notice of 
withholding of monetary advancement shall be reviewable by a special review panel and shall 
not be subject to the grievance procedure of this Agreement. 
G. A panel of one representative selected by the Congress and one representative by the District 
shall be convened. Said panel shall be chaired by an impartial chairman selected from a list of 
mutually acceptable persons residing within the District. If such person cannot be mutually 
agreed upon, the AAA or PERB shall be used. The panel shall afford full opportunity to 
representatives of the parties to present their views concerning the alleged unsatisfactory 
performance and the withholding of said monetary advancement. 
H. The panel shall, within five days after hearing the matter, present its decision to the parties 
and to the District and to the Congress. The panel shall determine only whether the monetary 
advancement shall be withheld. 
I. In the event that the panel finds that full monetary advancement shall be granted, all writings 
pertaining to the matter shall be removed from the unit member's personnel file. 
J. The procedures set forth above shall apply each and every year an individual unit member is 
not granted full monetary advancement. 
8.7 Unit members shall be paid every other Friday, beginning in September, on either a 10 or 12 
month yearly basis, as each may elect. New unit members shall make such election at the time 
of appointment. The District shall notify unit members each June that changes in such election 
for the coming school year must be submitted in writing to the Business Office no later than 
August 1 5. 
8.8 The District will provide a statement with the first paycheck a unit member receives at the 
time of each salary schedule change indicating the basis for the unit member's salary. The 
statement shall indicate the unit member's row and column on the salary schedule and the 
number of graduate credits and/or clock hours the unit member has accumulated. 
A. The District recognizes the importance of encouraging participation in inservice courses, 
workshops, and programs. It retains the right, however, (a) to approve or reject the granting of 
inservice credit for inservice courses, workshops, and programs and (b) to assign inservice credit 
to approved courses, workshops, and programs. The District shall provide for consistent 
application of its procedures for approval, rejection, or assigning credit. 
B. Unit members desiring to participate in inservice courses, workshops, or programs and in 
obtaining inservice credit pursuant to paragraph G of this section must request approval through 
the use of appropriate forms prior to participation in the course, workshop, or program. 
C. The District shall grant inservice credit for approved courses, workshops, or programs taken 
on days when school is not in session or for those taken before andfor after the workday. The 
District may approve inservice credit for District supported or initiated workshops or programs 
held during the work day and shall make its approval known prior to such workshops or 
programs. Inservice credit shall not be granted for courses for which graduate credit is given or 
for in- or out-of-District conference days when school is in session. 
D. The Superintendent reserves the right to approve or reject inservice credit for District 
supported or initiated programs taken during the workday. Decisions granting or rejecting 
inservice credit during the workday by the Superintendent shall be made prior to District initiated 
unit member participation. 
E. The District will not require inservice instruction other than which currently exists, except 
where mandated by law, State Education Department regulations, or maintenance of certification 
requirements. 
F. Procedures for the distribution of notices of District sponsored inservice programs shall be 
discussed at the Educational Development Committee. Such procedures shall include notice of 
such programs to the Congress. 
G. To receive credit on the salary schedule for inservice courses, such courses must be 
previously approved by the Superintendent of Schools and must be satisfactorily completed 
by the unit member. 
8.10 Summer School 
Should the District run a summer school program, it shall be considered bargaining unit work. 
Compensation shall be at the rate of $32 per hour. 
8.11 Mentors of New Bargaining Unit Members 
Bargaining unit members who serve as mentors shall have the option of receiving 45 clock hours 
of inservice credit or $1,000 for 40 hours of mentoring. Unit members paid at or above B+60 or 
M+60 shall receive a stipend of $1,000. 
8.12 National Board Certification 
Unit members who achieve National Board Certification shall be paid an additional $5,000 per 
year. Such unit members shall be required to serve as mentors and shall be compensated in 
accordance with Section 8.1 1 above. If a mentor assignment is available but is declined, the unit 
member shall be compensated at one-half the above rate. If no mentor assignment is available, 
the unit member shall receive the full rate. Travel time and distance to the mentor assignment 
shall be reasonable. This provision shall terminate should the requirements for National Board 
Certification be substantially diminished. Upon such termination, unit members enrolled in a 
program leading to National Board Certification may continue in the program and receive the 
stipend subject to the requirements set forth above. 
ARTICLE 9 
SALARY ELECTIVE PROGRAM 
9.1 A unit member who meets all three of the following eligibility requirements: 
(1) 15 years of District service, 
(2) 20 years of member service in the New York State Teachers' Retirement System, and 
(3) eligibility for a service retirement pursuant to the rules and regulations of the New York 
State Teachers' Retirement System, 
and who meets one or more of these eligibility requirements for the first time during the life of 
this agreement and who retires from District service on June 30 of the school year during which 
the unit member first meets all three of these eligibility requirements, shall be eligible for a 
termination bonus of $20,000, to be paid within 30 days of such retirement, provided the unit 
member shall have submitted to the Superintendent of Schools by February 1 of the applicable 
year, the unit member's written statement of intention to retire, and shall have submitted to the 
New York State Teachers' Retirement System by April 15 of the applicable year, the unit 
member's retirement application, both effective on the following July 1. 
A unit member who meets the eligibility requirements as set forth above may decline the benefits 
of the Salary Elective Program and elect to continue employment. Such election shall be final. 
The unit member shall receive an additional $7,000 per year for up to three consecutive years of 
continuing employment immediately following the year of eligibility. Upon conclusion of the 
third year of additional payments, the unit member's salary shall revert to the appropriate 
placement on the salary schedule. Once the unit member declines the Salary Elective Program, 
the unit member is no longer eligible for any further payments. 
Article 9 is not applicable to occupational therapists, physical therapists, or therapist assistants. 
ARTICLE 10 
FRINGE BENEFITS 
10.1 Health Insurance 
A. Effective September 1,2001, the District shall pay 95% of the premium for single or family 
coverage for unit members participating in the Dutchess Educational Health Insurance 
Consortium Alternate PPO Plan, CDPHP Plan, or MVP Health Plan and the benefits such plan 
provides into retirement. Those unit members retired from District service on or before July 1, 
200 1 shall retain the retirement premium benefits under which they retired. 
B. As of April 1, 1995, no member of the bargaining unit, active or retired, shall be covered 
under more than one health insurance plan provided by the District. Any member of the 
bargaining unit who is actively employed and eligible as of April 1, 1995 to be covered under 
both hisher own District-provided plan and under another District-provided plan and who 
withdraws, is withdrawn from, or is not enrolled for hisher own plan as of April 1, 1995 shall 
receive an annual payment of $2,500 during hisher period of active employment in the 
bargaining unit as long as helshe is not enrolled for hisher own plan. Nothing herein shall 
prevent any member of the bargaining unit, active or retired, from re-enrolling for coverage, 
without interruption, should helshe become ineligible for coverage under the family plan of 
hisher spouse. 
C. Each unit member, other than those eligible for the $2,500 annual payment as stated in 
lO.l(B), who participated in the District's health insurance plan on January 1, 1988, or who first 
enters District service subsequent to July 1, 1988, and can demonstrate proof of alternate 
coverage, shall have the option of withdrawing from such plan and shall execute any and all 
documents necessary to effect such withdrawal. In the event of such withdrawal the unit 
member will not be eligible to receive the health insurance benefits provided by Section 10.1 and 
shall receive, in lieu thereof, the sum of $1,000 per annum if such unit member had family or 
two-person coverage or $500 per annurn if such unit member had single coverage. Such sums 
will be paid in February and June. A unit member having withdrawn pursuant to this paragraph 
may rejoin the plan only upon repayment to the District of all sums paid to the unit member 
during the then current school year. 
10.2 Workers' Compensation 
Unit members who are injured in the course of their employment and who are entitled to 
Workers' Compensation shall return to the District any benefits paid under Workers' 
Compensation for loss of wages for the time for which the unit member receives full sick leave 
pay. Unit members shall be entitled to retain any schedule awards received at any time and shall 
also be entitled to retain any benefits paid under Workers' Compensation for loss of wages 
during the time in which sick leave is not granted. No sick leave shall be charged for the 
amounts of compensation returned to the District. 
I 
10.3 Tax Sheltered Annuities 
/J%e District agrees to withhold from the salary the necessary contribution required to sustain 
I 
membership in a tax- sheltered annuity plan for unit members participating in the plans selected 
/by the unit member and to forward such contribution to a sole agent. 
10.4 The District agrees to deduct payment for United States Savings Bonds from the salary of 
any unit member requesting such deduction. 
1 10.5 Welfare Trust Fund 
A. A welfare trust fund has been established by an "Agreement and Declaration of Trust" dated 
the 12th day of August 1974. It shall be administered by the Congress with trustees elected by 
the membership of the Congress. Said trustees shall determine the benefits and/or insurances to 
be purchased. 
B. The District shall make one payment by November 1 in the following amounts for each full 
time bargaining unit member: 
C. Financial records of the Welfare Trust Fund shall be made available to the District for 
periodic audit. 
D. The Welfare Trust Fund shall be used to purchase insurance, for example: dental insurance, 
life insurance, optical insurance, drug insurance, disability insurance, income protection 
insurance, legal services insurance, or combinations thereof. 
/ 10.6 IRS Code 125 Plan 
I The District will offer unit members the opportunity to participate in a full IRS Code 125 Plan. 
ARTICLE 11 
LEAVE BENEFITS 
1 11.1 Sick Leave 
A. Unit members shall receive 14 days of sick leave at the beginning of each school year, in 
addition to carrying over all presently accumulated sick leave. Notwithstanding this provision, 
unit members who do not work for the full teacher work year shall receive a prorated number of 
sick leave days. 
B. Upon reaching or obtaining tenure in the District, the unit member shall receive a bonus of 14 
days over and above what he/she would normally receive on July 1 prior to the receipt of tenure. 
C. Unused sick leave may be accumulated without limit. 
D. The District will not routinely require proof of illness of three days or less, provided, 
however, that nothing herein shall prevent the District fiom requiring such proof in any specific 
case or when sick leave is used, either by itself or in combination with other leaves, to bridge the 
gap between a school holiday and a weekend. 
11.2 Sick Leave On Retirement 
A. Any unit member who is a Tier 1 or Tier 2 member of the New York State Teachers' 
Retirement System or, in the case of occupational and physical therapists and assistants, of the 
New York State Employees' Retirement System, who has been employed in the District for 15 or 
more years (or, for employees who were in District service on or before June 30, 1988, 10 years), 
who submits to the Superintendent of Schools a written statement of intention to retire under the 
New York State Teachers' Retirement System, will be eligible for retirement year allowance 
provided notice is given to the Superintendent by February 1st of the school year in which said 
unit member shall retire or, in the event of a mid-year retirement, by the first teacher work day in 
September. Payment will be made within 30 days of the date of such retirement. No unit 
member will be eligible for payment unless helshe retires at the end of a semester. In an 
emergency and at the discretion of the Superintendent, the dates for notice and the effective date 
of the retirement may be waived. 
B. The retirement allowance for Tier 1 and Tier 2 unit members will be based on the unit 
member's accumulated number of sick days and will be paid at the rate of 40% of the number of 
accumulated sick days multiplied by the unit member's daily rate to a maximum of $225. If the 
unit member has not accumulated at least 50 sick days, said unit member will not be eligible for 
this retirement allowance. 
C. Any unit member who is a Tier 3 or Tier 4 member of the New York State Teachers' 
Retirement System or, in the case of occupational and physical therapists and assistants, of the 
New York State Employees' Retirement System, who has accumulated at least 50 sick days but 
less than 100 sick days shall have the option of selling back to the District up to 4 days each 
school year at the rate of $225 per day. Tier 3 or Tier 4 unit members who have accumulated at 
least 100 sick days shall have the option of selling back to the District up to 6 days each school 
year at the rate of $225 per day. The unit member must carry over at least 5 days fiom the 
allotment for the year for which the option is exercised. In addition, any Tier 3 or Tier 4 unit 
member who has in excess of 100 days shall have the option, on a one-time basis, to sell back to 
the District any additional days in excess of 100 at the rate of 40% of the number of days sold 
back multiplied by $225 per day. Unit members exercising these options must notify the District 
of their intention no later November 15. The appropriate forms to do so will be issued to unit 
members no later than October 15. 
All such payments shall be placed in a 403(b) plan (tax-sheltered annuity) of the member's 
choice, providing such plan is on the list of tax-sheltered annuity providers approved by the 
District. The District shall make such payments no later than February 1 of the following 
calendar year. 
11.3 Sick Bank 
A. The sick bank will continue in effect with the number of days in existence on June 30,2001. 
All new unit members may join the sick bank by voluntarily contributing two sick days. In the 
event the sick bank drops to 200 days, the trustees shall afford the opportunity to all unit 
members, within 30 days, to voluntarily contribute two additional sick days to replenish the 
bank. 
B. Unit members electing to participate in such sick bank shall submit to the District, within 30 
days of the start of the school term, a written waiver of two days of their prior sick leave 
accumulation. 
C. All unit members shall be eligible to participate, but unit members not electing to waive two 
days from their accumulated sick leave at the time of replenishment shall not be eligible to draw 
fiom the bank once the 200 days remaining have been exhausted. 
D. The bank shall be administered by a committee of two administrators appointed by the 
District and two unit representatives appointed by the Congress. 
E. Withdrawals from the sick bank shall be limited to unit members who are involved in 
extended illnesses or accidents and who have first exhausted their accumulated sick leave time. 
F. No participating unit member can draw more than one-third of the total days in the sick bank, 
except by unanimous agreement of the administrating committee. 
G. Sick bank days shall be granted only for the personal illness of the unit members. 
H. When a unit member who has been in the bargaining unit more than 5 and less than 20 
successive years resigns from the District, one-fifth of the unit member's sick days will be 
transferred to the sick bank. A maximum of 20 days may be contributed. "Resigns" does not 
include retirement, termination, or being excessed. 
11.4 Illness in the Immediate Family 
In the event of illness in the immediate family or person residing with the unit member, a 
maximum of 14 days will be granted from available sick leave days. Immediate family will be 
defined as: husband, wife, son, daughter, mother, father, brother, or sister. 
11.5 Personal Business Leave 
Unit members may use two school days for personal business during the school year without loss 
of pay. Personal business leave shall be used for personal business which can only be 
accomplished during the school day. Except in an emergency and with the approval of the 
Building Principal or the Superintendent or his/her designee, personal business leave may not be 
taken on the day before or after a holiday or recess period. Personal business leave shall not be 
used for vacation or for outside employment. Except in an emergency, at least two days advance 
notice shall be required. Unused personal business days shall be added to a unit member's 
accumulated sick days at the end of each school year. 
11.6 Bereavement Leave 
In the event of death in the immediate family or person residing with the unit member, a 
maximum of five consecutive days will be granted for attendance at the funeral and a period of 
mourning. Immediate family will be defined as: spouse, child, parent, sibling, parent-in-law, 
sibling-in- law, grandparent, and grandchild. 
11.7 Funeral Leave 
A unit member may use a maximum of three days of accumulated sick leave in any school year 
to attend funerals of individuals other than immediate family members or persons residing with 
the unit member. 
11.8 Jury Duty Leave 
Unit members serving on jury duty shall be granted leave without financial loss or loss of sick 
leave. 
11.9 Subpoena 
On proof of the necessity of attendance in court pursuant to a subpoena in a proceeding to which 
the unit member is not a party, leave shall be granted for such appearance without charge to other 
leave credits, provided that such unit member shall have agreed, in writing, prior to and as a 
condition of the granting of such leave, to deliver to the Superintendent for deposit in the general 
fund of the District all fees paid to the unit member for such attendance. 
11.10 Title VII Accommodation Leave 
Bargaining unit members who require Title VII Equal Employment Opportunity Act 
accommodations shall be entitled to up to three accommodation days with full pay each school 
year provided that at least five days advance notice with reasons for such intended use is given to 
the District, where practicable. The past practice of individuals as it relates to time off for such 
accommodations will be considered as evidence of such requirement. Such leave requests shall 
not be unreasonably denied. 
11 -1 1 Child Rearing Leave 
Prior to or upon completion of the period of temporary disability or upon exhaustion of sick 
leave credits, whichever is earlier, and upon 60 days notice to the District, a unit member, upon 
request, will be granted a leave of absence without pay for the purpose of child rearing, subject 
to the following limitations: 
A. The leave of absence without pay shall not be for a period longer than two consecutive years; 
B. The unit member may return from leave of absence only at the beginning of a school year 
unless otherwise agreed to by the Superintendent; 
C. Any extension of a child rearing leave (even within the two year maximum) shall be at the 
discretion of the Board of Education. 
11.12 Return From Leave 
A unit member returning from sick leave or leave of absence without pay in accordance with 
Section 1 1.11 will be entitled to the following employment rights: 
A. If the leave was wholly charged to sick leave credits or included a leave of absence without 
pay of one semester or less during the school year, the unit member shall be returned to the same 
position occupied at the time the leave commenced. 
B. If the leave included a period of leave of absence without pay of longer than one semester 
during the school year, the unit member will be returned to a position within hisher tenure area. 
11.13 Other Leave 
In its discretion, the District may grant leave for any reason, with or without pay, upon 
application to and approval by the Superintendent and the Board. 
11.14 Abuse of Leave Benefits 
The abuse of leave benefits provided by this Article shall be cause for the imposition of 
discipline. 
ARTICLE 12 
UNIT MEMBER EVALUATION 
12.1 Except as provided herein, unit member evaluation shall be governed by the Wappingers 
Congress of Teachers Performance Appraisal System 2000. Copies of the applicable forms 
contained in the Performance Appraisal System are available from any administrator or the 
Office of Human Resources. 
12.2 Formal observations of unit members shall be for a reasonable period of time. 
Probationary unit members shall be observed at least twice a year and, during the last three 
months of the school year, each probationary unit member shall receive a written evaluation 
report, which shall have as its conclusion one of the following ratings: 
(A)Satisfactory: Continued performance on a comparable level will, in all likelihood, result in 
tenure; 
(B) Doubtful: Continued performance on a comparable level may result in a denial of tenure; 
(C) Unsatisfactory: Unless there is a substantially improved performance, tenure will be denied 
and immediate dismissal may result. 
Article 12.1 is not applicable to occupational therapists, physical therapists, and therapist 
assistants. 
12.3 If applicable, the written report shall specifically indicate areas of unsatisfactory 
performance and specific suggestions for improvement. This report shall be filed in the 
Superintendent of Schools' file. At the time the annual evaluation report is presented to the unit 
member, the unit member may have, at the unit member's request, a conference with the 
applicable Building Principal andlor Coordinator. 
Article 12.2 is not applicable to occupational therapists, physical therapists, and therapist 
assistants. 
12.4 As soon as possible, but within 10 school days after a formal observation is conducted, 
the results of the formal observation shall be submitted to and discussed with the unit member 
and the unit member shall receive a signed copy of the formal observation form. 
12.5 No memorandum, note, materials, statement, evaluation, or report relating to a unit 
member's service, character, conduct, or personality shall be placed in the Superintendent of 
Schools' file unless the unit member is given an opportunity to read the material. The unit 
member shall acknowledge in writing that the unit member has read such note, material, 
statement, evaluation, or report and may append any statement the unit member may wish to 
make withm 5 days of receipt. Such acknowledgment or statement, if any, shall become a part of 
the unit member's file. The signing of a report by a unit member, if it contains material 
derogatory to the unit member's conduct, service, character, or personality, shall in no way 
indicate agreement with the contents of the report. 
12.6 Only the Superintendent of Schools' file shall be used in a disciplinary proceeding and 
any memorandum, material, or notes contained in the file shall not be used as official records in 
a disciplinary proceeding or official hearing or trial except as such material has been reviewed by 
the unit member as provided above. 
12.7 A unit member shall have the right to examine the Superintendent of Schools' file relating 
to the unit member at reasonable intervals upon request to the Superintendent of Schools. A unit 
member's personnel file shall not be opened to public inspection. 
12.8 Participation in voluntary, extra-curricular, community, church, social activity, or any 
Congress activities shall not be considered in evaluating unit member performance. 
12.9 Only certified members of the administrative staff shall evaluate unit members other than 
occupational therapists, physical therapists, and therapist assistants. 
12.10 Administrators shall place in a unit member's file, information of a positive nature 
indicating special competence, achievement, performance, or contribution of an academic or 
professional nature. Any such materials received from a competent, responsible outside source 
may be included in a unit member's file by the administration or upon request of the unit 
member. 
12.11 A member of the Congress may, with the unit member's written request, accompany the 
unit member and review the file in the Superintendent of Schools' office. 
12.12 All monitoring and observation of work and performance of unit members shall be 
conducted openly with the full knowledge of the unit member. Neither the public address system 
nor any other similar surveillance device or system shall be used for observation or evaluation 
purposes without the prior consent of the unit member. 
12.13 On a denial of tenure, or on a denial of permanent appointment in the case of 
occupational therapists, physical therapists, and therapist assistants, there shall be, at the unit 
member's request, a conference with the applicable Principal and Coordinator, at which time 
reasons for denial of tenure or permanent appointment may or may not be given. 
12.14 The Congress recognizes the right of the District to establish the criteria for evaluation 
and the District recognizes that the procedures for evaluation may require negotiation with the 
Congress prior to implementation. 
ARTICLE 13 
FAIR DISMISSAL 
13.1 The District will abide by all provisions of the Education Law in the termination of 
non-tenured unit members. The procedure used to dismiss non-tenured unit members shall be 
subject to the provisions of the grievance procedure, but the question of justification for not 
renewing such employment shall not be subject to the grievance procedure. 
Article 13.1 is not applicable to occupational therapists, physical therapists, and therapist 
assistants. 
13.2 Occupational therapists, physical therapists, and therapist assistants who have successfully 
completed a 26-week probationary period shall not be disciplined without just cause. For 
disciplinary grievances, the grievant shall elect to pursue hisker rights under this agreement or 
by statute, but the election of one remedy shall preclude the use of the other. 
ARTICLE 14 
EDUCATIONAL DEVELOPMENT COMMITTEE 
14.1 The District and the Congress agree that the professional personnel are, and should 
continue to be, a major source of developments and innovations in improving the educational 
programs carried on in the District. The parties agree further that it is important for the 
professional personnel to participate in the overall coordination of studies, projects, and other 
activities directed toward the development, improvement, and implementation of such programs, 
toward the evaluation of existing programs, toward the devising, testing, and introduction of new 
programs, and toward research in pertinent educational areas. 
14.2 Accordingly, the District and the Congress agree that an Educational Development 
Committee shall be established fiom the professional personnel of the District, to consist 
of 12 members of whom six shall be designated by the Congress and six by the Superintendent 
of Schools. At least four of the latter shall be from the administrative unit. The chairman of this 
committee shall be one of the designated committee members and shall be appointed by the 
Superintendent of Schools. 
14.3 This committee shall establish its own times of meeting and rules of procedure. This 
committee shall consider all proposals fiom any source respecting cumculum, teaching methods, 
aids and materials, and any other matter pertaining to the improvement of the educational 
programs carried on or proposed to be carried on in the District. Where a proposal is made that a 
specific subject be studied by a particular person or a group of persons, this committee shall 
receive and review the results of each study and will endeavor to avoid duplication or repetition 
of effort. 
14.4 This committee shall regularly report to the Superintendent of Schools the matters it is 
considering and its recommendations respecting the same. All recommendations from the 
committee will be submitted in writing to the Superintendent of Schools for transmittal to the 
Board. 
14.5 In each school building within the District, there shall be a subcommittee of the 
Educational Development Committee, consisting of professional staff whch shall consider 
matters pertaining to the improvement of the educational program in that building. Membership 
on the subcommittee shall be on a voluntary basis. All recommendations from the subcommittee 
shall be submitted in writing to the Principal of the school building and a copy of such 
recommendations shall also be sent to the Educational Development Committee. 
14.6 If the Principal and the subcommittee cannot reach agreement on the recommendations, the 
subcommittee may send copies to the Superintendent of Schools. 
14.7 The Educational Development Committee may make recommendations with regard to the 
qualifications of principals, assistant principals, coordinators, teacher coordinators, 
teachers-in-charge, and athletic coaches. 
14.8 The Congress shall have the right to make recommendations to the Educational 
Development Committee with regard to the adoption or use of Federal and State programs. 
14.9 Nothing herein shall interfere with the administration's or Board's exercise of its authority 
or prerogative under New York State Law. 
ARTICLE 15 
EXTRA-CURRICULAR INTRAMURAL COMPENSATION 
15.1 Compensation for recognized interscholastic athletic programs shall be set forth in Salary 
Schedule E. 
15.2 The activities set forth in Salary Schedule F are recognized as those requiring hours of 
service beyond the regular school day and compensation for those activities shall be as set forth 
in Salary Schedule F. 
15.3 Compensation for additional extra-curricular activities shall be as set forth in Salary 
Schedule G. 
15.4 Home teaching and summer curriculum development shall be paid at the rate of $25.83 per 
hour. Pay for chaperoning, riding a bus, and all other activities assigned by the administration 
shall be paid at the following rates: 
2001 -02: $1 1.36 per hour or fiaction thereof to a maximum of $90.88 per day 
2002-03 : $1 1.75 per hour or fiaction thereof to a maximum of $94.00 per day 
2003-04: $12.10 per hour or fraction thereof to a maximum of $96.80 per day 
2004-05: $12.46 per hour or fiaction thereof to a maximum of $99.68 per day 
2005-06: $12.83 per hour or fraction thereof to a maximum of $102.64 per day 
Any unit member not otherwise compensated, who attends student performances in a supervisory 
or advisory capacity, shall be compensated at chaperone rates. Compensation will not be paid for 
attendance at rehearsals. 
ARTICLE 16 
GUIDANCE COUNSELORS, SCHOOL PSYCHOLOGISTS, SCHOOL SOCIAL 
WORKERS, SPEECH THERAPISTS, AND OCCUPATIONAL THERAPISTS, 
PHYSICAL THERAPISTS, AND THERAPIST ASSISTANTS 
16.1 School psychologists, guidance counselors, school social workers, speech therapists, 
occupational therapists, physical therapists, and therapist assistants shall be fiunished with space 
adequately heated, lighted, and ventilated, and shall be furnished with a serviceable desk and 
chair. 
16.2 Guidance Counselors, School Psychologists, and School Social Workers: 
A. All guidance counselors, school psychologists, and school social workers shall be required to 
work from September 1 through June 30 and shall be compensated at a rate of 11200 of hislher 
base salary for each day worked in excess of 182 days in 2001 -02 and 2002-03 and in excess of 
183 days each year thereafter. 
B. Counselors-in-Charge (4) shall be required to work from September 1 through June 30, plus 
two weeks in July and two weeks in August, and shall be compensated at a rate of 11200 of 
hisher base salary in excess of 182 days in 2001 -02 and 2002-03 and in excess of 183 days each 
year thereafter. 
C. The District shall have the right to assign each guidance counselor, school psychologist, and 
school social worker to work up to one week in the period July 1 through August 30 and shall 
compensate each such unit member at a rate of 1/200 of base salary for each day worked in 
excess of 182 days in 2001 -02 and 2002-03 and in excess of 183 days each year thereafter. 
D. The District shall determine the number of additional counselor days and the number of 
additional school psychologist and school social worker days required during July and August 
and shall post notice of such need by January of that school year. To the extent that guidance 
counselors, school psychologists, and school social workers have not volunteered for such days 
by February 1, the District may assign up to five such days per unit member to each unit member 
in inverse order of seniority. Days beyond such five per unit member shall be staffed only on a 
volunteer basis. Unit members shall be compensated at a rate of 11200th of base salary for each 
day worked in excess 182 days in 2001-02 and 2002-03 and in excess of 183 days each year 
thereafter. 
ARTICLE 17 
CHAPERONING 
17.1 Before September 15th of any school year, any unit member desiring to be considered for 
any chaperoning assignment shall file an application for consideration with the administration. 
17.2 The District shall make a reasonable effort to rotate chaperone assignments fiom such 
availability list. 
17.3 The final decision as to the appointment of chaperones shall remain in the hands of the 
administration. 
17.4 The procedural aspects of this Article shall be subject to the provisions of the grievance 
procedure, but the question of justification for failure to give a chaperoning assignment shall not 
be subject to the grievance procedure. 
ARTICLE 18 
EXTRACURRICULAR PHYSICAL EDUCATION PROGRAMS 
18.1 Head coaches in all varsity sports shall have the opportunity to recommend candidates for 
coaching positions under their jurisdictions. 
18.2 There shall be no administrative policies that restrict the professional coach fiom 
advancing within the salary structure nor shall there be any policies that deprive any coach fiom 
applying for any position with the District. 
18.3 The Educational Development Committee may make recommendations with regard to the 
physical education programs carried on in the District. 
18.4 If a physical education teacher, coach, or the Coordinator of Athletics deems a facility unfit 
or unsafe, the physical education teacher, coach, or the Coordinator of Athletics shall report it to 
the Building Principal who, if the Building Principal concurs, shall discontinue the use of the 
facility. 
ARTICLE 19 
GRIEVANCE PROCEDURE 
19.1 The definition of a grievance shall be as follows: A grievance shall mean a complaint by a 
unit member, by a group of unit members, or by the Congress that there has been a violation, 
misinterpretation, or inequitable application of any provisions of (1) this Agreement or of (2) any 
District or administrative policy or rule. The term grievance shall not apply to the failure to 
recommend probationary unit members to permanent appointment. An aggrieved party shall 
include unit members andlor the Congress. The decision of the Board of Education shall be final 
and binding in grievances over District or administrative policies or rules, except as the law or 
the rules of the Commissioner provide for an appeal, and only grievances about violations, 
misinterpretations, or inequitable applications of the Agreement may be submitted to arbitration. 
19.2 A grievance shall be processed in the following stages: 
Stage I - An aggrieved party shall present a grievance to the aggrieved party's Building Principal 
or Coordinator who shall render a written determination to the aggrieved party within a period of 
two days. 
Stage I1 -- Within five days of the disposition of the grievance at Stage I, the grievant may appeal 
in writing to the Superintendent of Schools. 
Stage 111 -- Within 15 days after the disposition of the grievance at Stage 11, the grievant may 
appeal in writing to the Board of Education. 
Stage I1 and Stage 111 meetings of the parties for the purpose of presenting positions shall be held 
on at least 3 days notice. Stage I1 meetings shall be scheduled to be held on the second Thursday 
of each month subject to the availability of the parties. Stage I11 meetings shall be held, subject 
to the availability of the parties, during the third week of the month on the day of the week 
designated for Board of Education meetings. A written decision with supporting reasons shall be 
rendered to the grievant and the Congress in each instance within ten days of such meetings. 
Stage IV -- Arbitration 
a. If the aggrieved party is not satisfied with the decision at Stage 111, the Congress may submit 
the grievance to arbitration by making a written demand upon the Superintendent for the services 
of an arbitrator within 15 days of the decision at Stage I11 and the parties shall be bound by their 
rules. 
b. Following the submission of a demand for arbitration the parties shall select an arbitrator 
from the following panel: 
Richard Adelman 
Sheila Cole 
Daniel Collins 
Howard Edelman 
Martin Ellenberg 
Ben Falcigno 
Janet Spencer 
Arbitrators shall serve in rotation. 
c. The decision of the arbitrator shall be final and binding upon all parties. 
d. The costs of the services of the arbitrator, including expenses, if any, will be borne equally 
by both parties. 
19.3 A unit member shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination, or reprisal. 
19.4 A unit member shall have the right to be represented in each stage of the procedures by a 
person or persons of the unit member's choice. 
19.5 All hearings shall be confidential. 
19.6 If a grievance affects a group of unit members or appears to be associated with 
system-wide policies, it may be submitted by the Congress directly at Stage I1 described above. 
Where a grievance arises as a direct result of an action of the Board of Education, the grievance 
may be submitted directly at Stage 111. 
19.7 Nothing contained herein shall be construed as limiting the right of any unit member 
having a grievance to discuss the matter informally with any appropriate member of the 
administration and having the grievance informally adjusted without the intervention of the 
Congress. In the event that any grievance is adjusted without formal determination, pursuant to 
this procedure, such adjustment shall be binding upon the aggrieved party and shall, in all 
respects, be final. Said adjustment shall, in no event, however, create a precedent or ruling 
binding upon either of the parties to this Agreement in future proceedings. 
19.8 The existence of th s  grievance procedure shall constitute the sole remedy for any 
grievance as previously defined. 
19.9 No grievance as described herein will be entertained, and such grievance will be deemed 
waived, unless the grievance is forwarded at the first available stage within 30 days after the unit 
member knew or should have known of the act or condition on which the grievance is based. 
19.10 Since it is important to good relationships that grievances be processed as rapidly as 
possible, every effort will be made by all parties to expedite the process. The time limits 
specified for either party may be extended only by mutual agreement. 
19.11 If a decision at one stage is not appealed to the next stage of the procedure within the time 
limit specified, the grievance will be deemed to be discontinued and M e r  appeal under this 
Agreement shall be barred. 
19.12 The preparation and processing of grievances, insofar as practicable, shall be conducted 
during the hours of employment. All reasonable effort will be made to avoid interruption of 
classroom activity and to avoid involvement of students in any phase of the grievance procedure. 
19.13 The Board of Education and the Congress agree to facilitate any investigation that may be 
required and to make available any and all material and relevant documents, communications, 
and records concerning the alleged grievance. 
ARTICLE 20 
MISCELLANEOUS PROVISIONS 
20.1 Conclusion of Negotiations 
The parties agree that all items currently negotiated have been discussed during the negotiations 
leading to this Agreement and therefore agree that negotiations will not be reopened on any item, 
whether contained herein or not, during the life of this Agreement. The failure of either party to 
propose discussion of a particular matter does not constitute a concession that such matter is or is 
not negotiable in future negotiations. 
20.2 Severability 
If any provisions of this Agreement or any application of the Agreement to any unit member or 
group of unit members shall be found contrary to law, then such provision or application shall be 
deemed valid and subsisting only to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect. To the extent that t h ~ s  Agreement is in 
accordance with applicable law, it shall supersede any rules, regulations, or practices of the 
Board, which shall be contrary to or inconsistent with its terms. 
20.3 Effect of Agreement 
A. This Agreement shall supersede any rules, regulations, or practices of the Board which shall 
be contrary to or inconsistent with its terms. The revisions of this Agreement shall be 
incorporated into and be considered part of the established policy of the Board. 
B. Any individual arrangement, agreement, or contract between the Board and an individual unit 
member heretofore executed shall be subject to and consistent with the terms and conditions of 
this Agreement, and any individual arrangement, agreement, or contract hereafter executed shall 
be expressly made subject to and consistent with the terms of this and any subsequent 
agreements to be executed by the parties. 
C .  If an individual arrangement, agreement, or contract with a unit member contains any 
language inconsistent with this Agreement, this Agreement shall be controlling. 
20.4 Legislative Action 
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefor, shall not become effective until the appropriate legislative body has given approval. 
20.5 "Day" 
Where the word "day" is used in this contract, it shall mean school day or a day on which school 
is in session during the school year. During the summer recess, the word "day" shall mean 
calendar day. 
20.6 Side Letters 
Only the side letters attached hereto as Appendix H (November 22, 1995 and November 16, 
1998 letters regarding occupational therapists and physical therapists; June 10, 1996 letter 
regarding scheduling of meetings; July 12, 1996 letter regarding tuition waivers; May 6, 1997 
memorandum of agreement regarding epipens; July 7, 1997 letter regarding WCT president 
release time; December 19,2000 memorandum regarding the Salary Elective Program payment; 
and September 7, 2001 memorandum regarding class loads for teachers of Regents earth science 
at the junior high school level) shall be continued in full force and effect and be considered part 
of this Agreement. 
20.7 Mileage 
Mileage reimbursement shall be paid at the rate established by the Internal Revenue Service for 
those who use their own automobile in accordance with District policy. 
ARTICLE 21 
TERM 
21.1 Teml 
This contract shall be effective July 1 ,  2001 and shall continue in effect through June 30, 2006, 
and from year to year thereafter, subject to reopening as follows: 
2 1.2 Reopening of Negotiations 
In the event either party wishes to amend this Agreement, notice must be given between January 
15 and January 3 1, 2006. Negotiations concerning such proposed amendments shall commence 
within two weeks after notice has been given at a mutually agreed time and place. Amendments 
resulting from negotiations shall take effect the following July 1 or such other time as may be 
mutually agreeable to the parties. 
FOR THE WAPPINGERS CONGRESS OF TEACHERS 
, President 
FOR THE WAPPINGERS CENTRAL SCHOOL DISTRICT 
c, Superintendent of Schools 
Appendix I 
2001-02 Salary Schedule 
Row 
3 
4 
5 
6 
7 
B 
9 
10 
11 
12 
b4 
b 4  13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
Row 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
Note: For every 3 credits above the column, add $144 
Appendix II 
2002-03 Salary Schedule 
Row 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
Note: For every 3 credlts above the column, add $144 
Row 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
Appendix Ill 
2003-04 Salary Schedule 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 I 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
Note: For every 3 credits above the column, add $150 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
Any unit member who has been on the top row of the salary schedule four (4) or more years shall receive an additional $1,000. 
Appendix IV 
2004-05 Salary Schedule 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
Note: For every 3 credits above the column, add $155 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
Any unit member who has been on the top row of the salary schedule four (4) or more years shall receive an additional $1,000. 

Appendix VI 
2001-02 Salary Schedule - Full-Time Therapists 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Therapist 
Assistant 
$27,868 
$28,088 
$28,309 
$28,529 
$28,750 
$28,970 
$29,191 
$29,412 
$29,632 
$29,853 
$30,503 
$31,153 
Therapist - 
Bachelor's 
Degree 
$37,158 
$37,378 
$37,599 
$37.819 
$38,040 
$38,260 
$38,481 
$38,701 
$38,922 
$39,143 
$39,893 
$40,643 
Therapist - 
Master's 
Degree 
$39,363 
$39,584 
$39,804 
$40,025 
$40,245 
$40,466 
$40,687 
$40,907 
$41,128 
$4 1,348 
$42,198 
$43,048 
2002-03 Salary Schedule - Full-Time Therapists 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Therapist 
Assistant 
$28,816 
$29,043 
$29,272 
$29,499 
$29,728 
$29,955 
$30,183 
$30,412 
$30,639 
$30,868 
$31,540 
$32,212 
Therapist - 
Bachelor's 
Degree 
$38,421 
$38,649 
$38,877 
$39,105 
$39,333 
$39,561 
$39,789 
$40,017 
$40,245 
$40,474 
$41,249 
$42,025 
Therapist - 
Master's 
Degree 
$40,701 
$40.930 
$41,157 
$41,386 
$41,613 
$41,842 
$42,070 
$42,298 
$42,526 
$42,754 
$43,633 
$44.51 2 
2003-04 Salary Schedule - Full-Time Therapists 
Row 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Therapist 
Assistant 
$29,825 
$30,060 
$20.297 
$30,531 
$30,768 
$31,003 
$31,239 
$31.476 
$31.71 1 
$31,948 
$32,644 
$33.339 
Therapist - 
Bachelor's 
Degree 
$39.766 
$40,002 
$40,238 
$40,474 
$40,710 
$40.946 
$41,182 
$41 '41 8 
$41.654 
$41,891 
$42,693 
$43,496 
Therapist - 
Master's 
Degree 
$42,126 
$42,363 
$42,597 
$42,835 
$43,069 
$43,306 
$43,542 
$43,778 
$44,014 
$44,250 
$45,160 
$46,070 
2004-05 Salary Schedule - Full-Time Therapists 
Therapist - Therapist - 
Therapist Bachelor's Master's 
Row Assistant 
1 $30,869 
2 $31,112 
3 $31,357 
4 $31,600 
5 $31,845 
6 $32,088 
7 $32,332 
8 $32,578 
9 $32,821 
10 $33,066 
11 $33,787 
12 $34,506 
Degree Degree 
$41,158 $43,600 
$41.402 $43,846 
$41,646 $44,088 
$41.891 $44,334 
$42,135 $44,576 
$42,379 $44,822 
$42,623 $45,066 
$42,868 $45,310 
$43,112 $45,554 
$43,357 $45,799 
$44.187 $46,741 
$45,018 $47,682 
2005-06 Salary Schedule - Full-Time Therapists 
Therapist - Therapist - 
Therapist Bachelor's Master's 
Degree Degree 
$42.599 $45.126 
$42,851 $45,381 
$43,104 $45,631 
$43,357 $45,886 
$43,610 $46,136 
$43,862 $46,391 
$44,115 $46,643 
$44,368 $46,896 
$44,621 $47,148 
$44,874 $47,402 
$45,734 $48,3n 
$46.594 $49.351 
* Master's degree in Occupational or Physical Therapy. 
SALARY SCHEDULE E - INlERSCHOLPSTlCS - 2001-02 THROUGH 2 0 0 W  
BOYS'ffiIRLS' SPORTS LEVEL 
Bovding Varsity 
Spring Tradr Modrfied B 
Asst Modified 
BOYS' SPORTS LEVEL 
Baseball Varsily 
Jr Varsity 
Freshman 
M a e d  B 
Basketball Varsity 
Jr Varsdy 
Freshman 
Modied B 
Cross Country 
Football 
varsity 
varsity 
Asst varsity (2) 
Jr Varsity 
Asst Jr Varsity (2) 
Madied B 
&st Mcdified 
Gon 
lndm Track 
Varsity 
Varsity 
Asst varsity 
Lacrosse 'Jarsay 
Junior Varsdy 
Soccer VarsiIy 
Jr Varsity 
Mdfied 0 
Spring Track Varsity 
As4 varsity 
Swimming 
Tennis 
Wrestfing 
varsity 
varsity 
Jr Varsity 
Modified B 
GIRLS' SPORTS 
Basketball 
LEVEL 
varsnv 
Jr Varsity 
Modified B 
Cross Country 
Reld Hockey 
Varsity 
Varsity 
Jr Varsity 
M m e d  B 
varsity 
Asst varsity 
Indoor Tradc 
Sarer  varsity 
Jr Varsity 
Modied B 
varslty 
Jr Varsity 
Modified B 
Spring Track VarsQ 
~ s s t  Varsity 
Swimming Varsity 
T e ~ k  Varsity 
FACULTY COORDINATOR OF ATHLETICS (2) 
SALARVSCHEOULE F -1NlRAUURALS- 200142 THROUOH 20OJ-OB 
ZDPlrPI 
SCHOOLS 
I OF 
HOURS 
zQoaQ3 
SCHOOLS 
#OF HOURLY 
HOURS STIPEND 
tPPePl 
SCHOOLS 
ELEMENTARY SCHOOL8 
Adeptire PE 
A1 Lerge 
Blineksrhol 
E V ~ N  
Fkhkill 
Fishkd Pleinl 
Geyhaed 
Kiny 
%nG,o". 
Sheale 
Van WyskGmda 0 
TOTAL 
(OF HOURLY 
HOURS STIPEND 
HOURLY 
STIPEND 
$30.54 
$30.54 
$30 54 
$30.54 
$30.54 
$30.54 
$30.54 
$30.54 
$30.54 
$30 54 
$30.54 
$30 54 
$545 
$30.54 
1545 
TOTAL 
$3954 
$4.580 
$3.817 
$3.817 
$3.054 
$4.580 
$3,054 
$4.580 
Y.580 
$3.054 
$3,817 
$41.888 
$12.520 
$545 
$10.493 
$545 
$24.803 
$0.772 
$545 
$8,772 
$545 
$20.833 
$l7.*4 
TOTAL 
9.210 
$1.283 
$3,847 
$3.157 
$3.157 
$3.047 
15.388 
$5.388 
$5.388 
$3.157 
$3.947 
$5.388 
$48.257 
$11.387 
$584 
$11,387 
$584 
$23.881 
$9,472 
8584 
$9,472 
$584 
$20.072 
s90.190 
TOTAL 
ELEMEMARV SCHOOLS 
At Leqe 
Bdnckehd 
EYlnl 
Fuhklll 
FirhkiII Plains 
Geyhead 
K l w  
MYem 
Oek Gmve 
Sheale 
Vmmr 
ELEUEHTARY SCHOOLS 
Adwliva PE 
A1 Lerge 
Bllnckerhon 
Evens 
Fishkill 
!4shkill Plains 
Q~h..d 
Klny 
Myan 
Oak Grove 
6heafe 
Van Wyck Gmda 6 
TOTAL 
JUNIOR nuan ~CHOOLS 
Van Wyck Grades 7 6 8 
WJHS Oreder 7 6 8 
TOTAL 1.375 
JUNIOR nlan SCHOOLS 
VenWyck 410 
+ I posillon el 
WFJHS 360 
+ I  porilion a1 
JUNIOR H U H  SCHOOLS 
Ven Wyck Greder 7 6 8 380 $32.52 
+ I porllbn at $5e0 
360 $32.52 
+ I  porilion el $580 
TOTAL 770 + 2 pOri110nr TOTAL TOTAL 
SENIOR HIOH SCHOOLS 
John Jey 320 $30.54 
+ I porillon a1 $545 
RCK 320 $30.54 
+ 1 po8itlon a1 $545 
SENIOR HlaH SCHOOLS 
John Jay 
SENIOR nlan s c ~ o o ~ s  
John Jay 
RCK RCK 
TOTAL 640 + Zposibns TOTAL TOTAL 
ORAND TOTAL 2.765 ORAND TOTAL ORAND TOTAL 2.785 $92,895 
The number 01 h m  evaiiable lo each building is eublecl lo shmoe, but h e  Grend 
Told 01 hours Wlllbo 1 leas1 2.785 and 4 msitlonr 
The number 01 houn avaiieble lo each bulldinp la subled lo change. bul UN Grand 
Tola1 01 hours sill be 01 lee612.785 an0 4 posillonr 
Thm numer 01 hours available loeach building Ls SubleclM change, bul !he Gmnd 
Totel 01 houn (*ill be dIees12,785 and 4 poritlms 
#OF HOURLY 
HOURS STIPEND 
#OF HOURLY 
HOURS STIPEND SCHOOLS TOTAL 
$2.345 
$1,340 
$4.187 
$3.350 
$3.350 
U.187 
$5.885 
$5.895 
$5.685 
$3.350 
$4.187 
$5.885 
$48.074 
$12.059 
$598 
$12.058 
$588 
$25.314 
$10,048 
$598 
$IO,M8 
$Sea 
$21.284 
$96.882 
SCHOOLS TOTAL 
$2.4 I S  
$1.380 
$4.313 
$3.450 
$3,450 
$4.313 
$5.885 
$5.885 
$5.885 
$3.454 
$4.313 
$5,885 
$50.548 
$12,421 
$818 
$12.421 
$818 
$28.073 
$10.351 
$810 
$10,351 
$818 
91.833 
80@.555 
ELEMENTARV SCHOOLS 
Adeptwe PE 
AI Large 
Bdnckerhofl 
E V ~ N  
Flahklll 
Fiihkin Plain. 
Gayhead 
Kiny 
MV- 
Oak Grove 
Sheale 
Van Wyck Grade 8 
ELEUENTARI SCHOOLS 
Maplive PE 
At Lave 
Brlnckerhofl 
Evens 
FiahWll 
FirhMi Plains 
Gayheed 
Kiny 
h e m  
Oak Grove 
Shed. 
Van Wyck Grade 8 
TOTAL TOTAL 
JUNIOR HIW SCHOOLS 
Van WyckGredas 7 6  8 
JUNIOR w a t t  SCHOOLS 
Van Wyck Ondar 7 4 8 380 $33.50 
+ I position el  $598 
380 $33 50 
+ I  posltlon el $598 
380 $34.50 
+ I position at $818 
380 $34 .50 
11 porlllon 11 $818 
WJHS Grades 7 6 8 WJHS Grades 7 6 8 
TOTAL TOTAL 
SENIOR HIGH SCHOOLS 
John Jay John Jey 
RCK RCK 
TOTAL TOTAL 
BRAN0 TOTAL ORAND TOTAL 
The number ol houn available lo esch buildmg ia aubjesl lo change, bullhe Gmnd 
Told 01 hours (*ill be 01 leesl2.785 and 4 p o r i l i i  
The numbel 01 hours aveileble lo each bullding ir rublect lo change, bui the Grand 
Tole1 01 hours will be a leaal 2,785 end 4 porillons 
SALARY SCHEDULE G - ADVISORSHIPS - 200142 THROUGH 200506 
200142 Base Salary 
2002-03 Base Salary 
2003-04 Base Salary 
2oo4.05 Base Salary 
2005.06 Base Salary 
ADVISORSHIP POSITIONS: 
Audio-visual Advisor 
Big Band (Grades 9-10) 
Cheerleader Advisor - JHS 
Asst Cheerleader Advisor - JHS 
Cheerleader Advisor - Jr Varsity 
Cheerleader Advisor - Varsity 
Class Advisor - Grade 9 
Class Advisor - Grade 10 
Class Advisor - Grade 11 
Class Advisor - Grade 12 
DECA 
FBLA 
Honor Society 
HopelSwift 
Jazz Ensemble (Grades 1 1-1 2) 
Lighting Direclor 
Literary Magazine Advisor 
Art Advisor 
Asst Advisor 
Math Club 
Marching Band Director 
Associate Director 
Flag 8 Color Guard Instructor 
Drill Instructor 
Drum Line Instructor 
Music Director 
Drill Designer 
Multicultural Club 
Newspaper Editorial Advisor 
Assistant Advisor 
Production Advisor 
Asst Production Advisor 
Choral Director 
Choreographer 
Musical Direclor 
Stage Crew Advisor 
Technical Director 
Science Olympiad 
Ski Club 
Store Advisor 
Student Accounts Treasurer 
Student Council 
Asst Student Council 
licket Manager 
Ye- Advisor 
Art Advisor 
Asst Advisor 
Business Advisor 
literary Advisor 
Youth Against Racism 
Speclal Interest Clubs 
Special Interest 
Student Support Programs 
Academic Standards Coordinator 
Learning Center 
Peer Leadership 
Peer Mediation 
Project Homework 
Project Team 
Renaissance 
Transportation Manager 
SHS 
0.250 
0.375 (2) 
0.625 (2) 
0.250 (2) 
0.250 (2) 
0.2m (2) 
0.430 (2) 
0.500 
0.500 
0.350 
0.250 
0.400 
0.600 
0.400 
0.350 
0.250 
0.220 
0.120 
0.180 
0.180 
0.180 
0.180 
0.045 
0.250 
0.450 
0.400 
0.600 (2) 
0.500 (2) 
0.350 
0.350 
0.350 
0.600 
0.350 
0.250 (2) 
0.180 
0.470 
1.000 
0.550 
0.430 
0.500 
0.500 
0.350 
0.350 
0.350 
0.350 
0.250 
ELEM wrrn 
6TH GRADE 
JHS CENTERS 
OTHER 
ELEM 
The District retains the right to replace positions mat are not needed with notice to the WCT. New positions will be special 
interest club advisorships funded at .25. Student Support Program advisorships are non-transferable. Individuals 
assigned to more than one position will be paid tor each assigned position. 
The District and WCT agree to the need to develop job qualifications, job descriptions, and evaluation procedures for each 
adviirship. 
Appendix H - Side Letters 
WAPPINGERS CENTRAL SCHOOL DISTRICT 
HOLLOWBROOK PAR  
Bull DING 3 
15 MYERS CORNERS OAD 
WAPPINGERS FALLS. NY 12590 
(9 14) 298-5038 
November 22, 1995 
Ron Warman, President 
Wappingers Congress of Teachers 
1 129 Route 376 
Wappingers Falls, New York 12590 . 
Re: SIDE LETTER 
Dear Mr. Warman: 
This side letter is provided to memorialize the tentative agreement reached at our meeting 01' 
November 7, 1995 relative to, inter alia, the rights, duties and obligations of Occupational 
Therapists, Certified Occupational Therapist Assistants, Physical Therapists, and Physical 
Therapist Assistants under the COLLECTIVE BARGAMING AGREEMENT BY AND 
DETWEEN THE BOARD OF EDUCATION OF THE WAPPINGERS CENTRAL SCHOOL 
DISTRICT AND THE WAPPINGERS CONGRESS OF TEACHERS for the period July 1,  1912 
ant c through June 30, 1998 (hereinafter "CBA"). This agreement shall become binding upon the 
District only upon ratification by a majority of the Board of Education at a voting meeting o1'thc 
Board of Education. 
The Wappingers Central School District (hereinafter "District") and the Wappingers Congrcss 01' 
Teachers (hereinafter "Congress") agree as follows: 
1. That the District has recognized the Congress as the exclusive bargaining agent for 
Occupational Therapists, Certified Occupational Therapist Assistants, Physical Therayis~s, 
and Physical Therapist Assistants (hereinafter "Therapists/Assistants") and that the tern1 
"unit member," as used in the CBA, shall, unless otherwise provided herein, include such 
Therapists/Assistants. 
2. That TherapistdAssistants are not included within the definition of "unit membern in the 
following sections of the CBA: 
a. Article 6, Sections 1, 2, and 23; 
b. Article 8 in its entirety; 
c. Article 9 in its entirety; 
d. Article 10, Sections 1 and 5; 
e. Article 11, Sections 1,2,3,4, 5, 6,9,  10 and 11; 
E Article 12, Sections 1,2,3, 8 and 12; 
g. Article 13 in its entirety; 
h. Article 16 in its entirety; 
I. The EIT Side Letter at Appendix H. 
That TherapistdAssistants shall be paid bi-weekly for work performed during the two 
week period that concluded two weeks prior to the pay date. 
That TherapistdAssistants shall, pursuant to Article 11.7, be granted a maximum of 10 
days Jury Duty Leave annually without financial loss. 
That, pursuant to Article 1 1.8, on proof of the necessity of attendance in court pursuant to 
a subpoena in a proceeding to which the Therapist/Assistant is not a party and which 
involves actions within the scope of their employment, such TherapistIAssistant shall be 
granted "Other Leave" with pay in accordance with Article 1 1.12. 
That the District shall make an effort to ensure that TherapistdAssistants are provided 
with work space that is adequately heated, lighted and ventilated. 
That TherapistdAssistants shall receive the following increases in their hourly rates: 1995- 
96 3.5% (retroactive to September 1, 1995); 199697 4%; 1997-98 4.5%. The hourly 
rates for the TherapistdAssistants are attached hereto and made a part hereof 
That the fixed rate for each evaluation, including a written report, shall remain at $100.00 
until September 1, 1997, at which time it shall be raised to $1 12.50. L - 
That, if a regularly scheduled therapy session is canceled without notice when the student 
cannot attend, the TherapistlAssistant shall receive the regular rate of pay, as if the 
therapy session had not been canceled. For purposes of this agreement, notice shall mean 
no later than 4:00 p.m. on the day preceding the scheduled session. Nothing in this 
agreement shall prevent the District fiom reassigning the TherapistlAssistant to other 
similar duties (including, but not limited to, report-writing andlor consultation) in the 
event hidher therapy session is canceled. Such reassignment right shall apply whether 
notice of canellation was served or was not served. 
If you agree with the foregoing, please so indicate with your signature below. 
Very truly yours, 
Michael K. Lambert 
School District Attorney 
Wappingers Congress of Teachers 
11 /L/7 5 
Date 
WAPPINGERS CENTRAL SCHOOL DISTRICT 
THERAPIST HOURLY RATES. 1 995-96 THROUGH 1997-98 
1995-96 
Therapists 
Therapist Assistants 
1996-97 
Therapists 
Therapist Assistants 
1997-98 
Therapists 
Therapist Assistants 
Regular 
Hourly 
Rate 
$45.31 
$30.22 
$47.12 
$31.43 
$49.24 
$32.84 
Group 
Hourly 
Rate 
$60.44 
$40.29 
$62.86 
$41 .go 
$65.69 
$43.79 
SHAW Q PERELSON, WS 
A3TORNEXS AT LlW 
DAVID S. SHAW 
STEPHEN A PEREISON 
MARGO L MAY 
JAY M. SIEGEL 
- 
MICHAEL K LAMBERT 
USA 6. RUSK 
PlUB SOROL 
SUSAN G. -LEY 
-
MARK C. RUSHFIELD 
OF COUNSEL 
POUGHKEEPSIE 
PLWE RESPOND TO! 
Mrs. Leslie Leventhal 
1 129 Route 376 
Wappingers Falls, New York 12590 
POUGHKEEPSIE 2 4  AUsllN COURT OFFI- 
POUQHKEEPSIE. NEW YORK l2603 
(914 -
FAX (914) 486468 
 
10 SOUIH ROBERTS ROAD 
HIOHUND, NEW YORK 12528 
(914 691-8100 
FAX (914) 691-8246 
November 16,1998 
RE: FULLTIME OCCUPATiONAL THERAPISTS, PHYSICAL 
TBERAPISTS, AND THERAPIST ASSISTANTS 
Dear Mrs. Leventhal: 
The September 23, 1998 Side Letter regarding full-time occupational therapists, physical 
therapists, and therapist assistants states in part: 
- 
The November 22, 1995 Side Letter shall continue to govern with respect to the 
terms and conditions of employment relative to all Therapists and Assistants who are 
not employed in a full-time status. However, such Side Letter shall be modified to 
provide that the District shall reimburse a minimum of one hour per site when service 
is provided to a student at hislher home or when there is only one student at a given 
location receiving OTPT services fiom a District provider. 
Please sign below to memorialize this modification of the November 22, 1995 Side Letter. 
This letter shall be attached to such Side Letter and included in Appendix H of the 1998-2001 
Collectively Negotiated Agreement. 
Very truly yours, 
SHAW & PERELSON, L- 
Dated: 3 - a 3 - 9 7 
LESLIE LEVENTHAL 
Svlool DISTRICT ArrORHEv 
June 1 0,19% 
Ron Warman, President 
Wappingers Congress of Teachers 
1 129 Route 376 
Wappingers Falls, New York 12590 
Re: SIDELE'ITER 
Dear Mr. Warman: 
This side letter is provided to memorialize the tentative agreement reached at the Februaty 13, 
1996 mediation relative to the scheduling of parent conferences, program information meetings, 
and child study team meetings during teachers prep time. This agreement shall become binding 
upon the District only upon ratification by the Board of Education at a voting meeting of the Board 
of Education. 
In consideration of the following, the Wappingers Congress of Teachers agrees to withdraw 
grievance number WF 5.862(306). Such withdrawal will be with prejudice with respct to Mr. 
Cerilli. 
The parties agree that, if an administrator or teacher determines that it is necessary to schedule a 
meeting at which a teacher must be present, such meeting will be scheduled at a mutually agreed 
upon time and date. However, the parties recognize that there may be instances in which an 
administrator may, in the absence of a mutually agreed upon time and date, establish the time and 
date of such meeting, within the parameters of the teacher work day. 
If you agree with the foregoing, please so indicate with your signature below. 
Michael K Lambert 
School District Attorney 
F O R R  CONGRESS: 
Ron Warman, President . 
Wappingers Congress of Teachers 
&/ 1 4 9  6 
Date 
July 12, 1996 
Ronald L. Warman, .President 
Wappingers Congress of Teachers 
1 129 Route 376 
Wappingers Falls, New York 12590 
Re: Side Letter with Respect to Tuition Waivers 
Dear Mr. Warman: 
This side letter is provided to memorialize the agreement between the Wappingers Central 
School District (hereinafter "District") and the Wappingers Congress of Teachers (hereinafter: 
Congress") with respect to the resolution of the issue which gave rise to the Improper Practice 
Charge in Case Number U-17549 (tuition waivers). This agreement shall become binding upon 
the District only upon ratification by the Board of Education at a voting meeting of said Board. 
The District and the Congress agree as follows: -- c - 
1. For supervision beginning on or after the Spring semester 1 995, the 
supervisinglcritic teacher (hereinafier "teacher") shall have a choice of either a 
tuition voucher or a stipend for each student-teacher supervised. The District will 
notify each teacher of this choice by forwarding to such teacher a 
"Stipend/Waiver Election Form" provided by the State University of New York. 
Such option shall be available to the teacher until such time that the State 
University of New York determines otherwise. The amount of the tuition voucher 
andlor the stipend will be determined by the State University of New York. 
2. If the teacher elects the tuition voucher but elects, in writing, not to utilize such 
tuition voucher for his or her own education, it shall be transferred to the District 
for allocation to another member of the professional staff within the Congress' 
bargaining unit in accordance with the procedure attached hereto. The District 
will offer the Congress an opportunity to provide written input prior to any future 
changes in this procedure. 
' A N  E O U A L  O P P O R T U N I T Y  E M P L O Y E R  
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3. Ir thc ~eacher elccts llw tuilion voucher but fails to utilize such tuition voucher for 
his or hcr own education within 23 months, it shall be transferred to the District 
for allocation to another member of the professional staff within the Congress' 
bargaining unit in accordance with the procedure attached hereto. The District 
will offer the Congress an opportunity to provide written input prior to any future 
changes in this procedure. 
4. The Congress agrees to withdraw the Improper Practice Charge in Case Number 
U-17549 with prejudice upon ratification of this agreement by the Board of 
Education. 
5. The terms of this side letter shall be attached to and made a part of the Collective 
Bargaining Agreement dated July 1,1992 through June 30, 1998. 
Michael K. Lambert 
School District Attorney 
Ronald L. Warman, President 
Wappingers Congress of Teachers 
7 / 1 5 / 9  6 
Date 
I5 MI.rn8 Comnmm ROIO 
WArCtNaLm8 C W .  N.Y. 1tU.O 
WCSD Criteria And Procadtare lor Dfmmudaatiorr Of Tuition Waiverax 
1) When the Superintendent of Schools receives a tuition waiver, the 
Personnel Office will notify the cooperating teacher. 
2)  If the cooperating teacher wishes to use the waiver him/herself, or wishes 
to have the waiver transferred to a member of hidher immediate family who 
is a full-time WCSD teacher, he/she will contact the Personnel Office and 
the waiver will be forwarded. . .Immediate f d l y u  is defined as spouse, 
child, parent, or sibling. 
3 If, three months prior to the expiration date of the tuition waiver, the 
cooperating teacher has not contacted. the Personnel Office or if the 
cooperating teacher has notified the Personnel Office that he/she docs not 
intend to use the waiver and that no mrmher of his/&r ilnmediate family 
who is a full-time WCSD teacher Fatends to use the waiver, the Personnel 
Office will poet notice that any full-time WCSD teacher pursuing pcrmapept 
certification in the certification area in which he/she is currently 
employed may apply for the waiver. If more than one teacher applies for 
the waiver, the Personnel Office will canduct a lottery. 
4) ~f no -full-time teachers pursuing permanent certification apply, the 
Personnel Office will then post notice that other full-time teachers may 
apply for the waiver. If more than one teacher applies for the waiver, 
the Personnel Office will conduct a lottery. 
The Wappingers Central School District (hereinafier District) and the Wappingers Congress 
of Teachers (hereinafter Congress) enter into this memorandum of agreement (hereinafter agreement) 
as a final resolution to the mediation conducted between the parties regarding the issue of the 
administration of epinephrine injections (epipens) by Congress members to the students of the 
District. 
The District and the Congress recognize the importance of educationa1 field trips as an aid to 
instruction. Further, the parties recognize that teachers stand iQloco barentis of the students 
who have been placed in their charge and that they have the duty to take all steps which are 
reasonably necessary to ensure the health, safety and well being of such students. Such 
responsibility is inherent in the essence of what a teacher does. 
There is no legal or medical reason why a teacher may not administ& an epipen injection to an 
epipen dependent student who is unable to self-administer. However, for personal reasons, an 
individual teacher or teachers may be unable to administer an epipen injection in an emergency. 
Therefore, the parties agree that when a student with an epipen prescription is involved in a field 
trip, the procedures contained herein shall be followed. - I -  
The District and the Congress will mutually develop an appropriate trainitig program for the 
teachers with respect to the administration of epipen injections to students. This will be 
accomplished prior to the District scheduling any training programs for Congress members. 
The terms of the training shall be agreed to by both parties. Such program development will 
include the assistance of the School Physician and the participation of the respective school 
nurses. 
The teacher who has an epipen dependent student in hidher classroom shall notify the school 
nurse of a pending field trip and will complete the required field trip request form. Such form 
shall be created andlor modified at the sole discretion of the District, but shall be consistent 
with the terms of the agreement. 
When a field trip involves traveling to a location where a means of communication is not 
reasonably available in the event of an emergency involving an epipen dependent student, an 
allcrnative means of communication will be established. Such alternative means of 
corn~nunication may include a celluiar telephone, a two-way radio on the bus, or any other 
dcvice or procedure reasonably designed to address the potential problem. 
If the epipen dependent student is grade 4 or above, the school nurse will determine whether 
the student's parent or guardian has given permission for the student to self-administer the 
epipen. The student will not be permitted to sew-administer in the absence of such written 
permission. 
Should an individual teacher reach the conclusion that hdshe will be personally unable to 
administer an epipen injection to a student, such teacher will be permitted to take a sick leave 
day on the date of the field trip. A substitute teacher who is able to assume the responsibility 
for the well being of the students will be hired to accompany the class on the field trip. The 
teacher who is unable to administer epipen injections to students on a field trip must provide 
.to the District a note fiom hidher physician or other health care professional indicating proof 
that hdshe is unable to do so. Such note shall only be required once annually and will be kept 
on file with the Personnel Ofice for reference when the teacher requires the use of a sick leave 
day for the purpose set forth hereinabove. 
The parent and/or guardian of an epipen dependent student will be invited to chaperone the 
trip and assume responsibility for administering the epipen in the event of an emergency, if the 
student's teacher is not accepting responsiblity for administering the epipen to such student. 
The parent or guardian may also designate another adult to do so. Such designation shall be 
in writing and shall be on file with the student's teacher and the school nurse. 
10. Should such epipen dependent student's parent or guardian decline to chaperone the field trip 
or to appoint another adult to do so, the teacher accompanying the student on the field trip will 
assume responsiblity for administering the epipen in an emergency. 
11. The school nurse will prepare the epipen kit for the teacher prior to the field trip. The teacher 
accompanying the class on the trip will deliver the epipen kit to the bus driver, who will cany 
it in the First Aid Kit while transporting students to and from the field trip location. 
12. Upon arrival at the field trip location, the epipen kit will be transferred by the teacher to one of 
the following people: 
a. parent, guardian, or other designated adult 
b. student (if written permission to self-administer has been obtained) 
c. if none of the above, then the teacher will retain possession 
13. In any case involving the administering of an epipen injection to a student, an ambulance will 
be called inlmediately and the student will tllereafter be transported to a health care facility for 
appropriate medical treatment. 
14. If the epipen has not been used, it will be returned to the bus driver, transported back to the 
school in the First Aid Kit, and thereafter delivered by the teacher to the school nurse. 
15. The terms of this memorandum shall be attached to and made a part of the Collective Bargaining 
Agreement between the named parties dated 19924998. 
16. The terms of this memorandum shall not be precedent setting upon either party. 
17. The terms of this agreement must be ratified by the Wappingen Central School District Board 
of Education. 
So Agreed: 
Wappingers Central School District Wappingers Congress of Teachers 
Board of Education Ron Warman, President 
Date: 5-/6 /9 7 Date: 5/5/9 7 
LEXCER OF AGREEMENT 
by md between 
the 
WAPPINGERS CENTRAL SCHOOL DISTRICT 
and the 
WAPPINGERS CONGRESS OF TEXCHERS 
This Letter of Agreement shall mod* Article 3.9 Union Leave, Section 4 of the current 
Collective Bargaining Agreement between the Wappingers Central School District and the 
Wappingers Congress of Teachers for the period Leslie Leventhal as Congress 
President. 
This Agreement may be terminated by either the Congress or the District at the conclusion of 
any school year with sixty (60) days written notice fiom either party. If either party 
terminates this Agreement, Article 3.9 of the Collective Bargaining Agreement is in effect. 
The President will be assigned as a .6 FTE (AM.) grade 6 teacher at the Myers Comers 
Elementary School. The remainder of the President's day will be used, at her discretion, for 
Congress business. 
A -4 FTE (P.M.) temporary teacher replacement will be hired to fill out the remainder of the 
President's teaching assignment at the Myers Comers Elementary School. 
Any leave time (sick, personal, etc.) taken by the President will be charged k&ll days. 
Meetings of the DEHIC Board of Trustees will be scheduled so as not to require release time 
for the President from her .6 teaching assignment. 
The President is required to llfill all professional teacher responsibilities, such as attending 
faculty meetings, open houses, etc. 
Full-time release days for the President must be approved in advance by the Assistant 
Superintendent for Personnel. Such approval will be limited to those events at which the 
President's attendance is required, as determined mutually by the Assistant Superintendent 
for Personnel and the Congress President. The WCT will reimburse the District for such 
days at the rate of .6 x $55 x the number of 1 1 1  days released. This reimbursement will be 
made in one payment within two weeks of invoicing by the District. 
No telephone calls relating to Congress business will be made by or to the President through 
the Myers Comers Elementary School main office except in the case of an emergency. 
This agreement is subject to approval by the Board of Education. 
The terms of this Letter of Agreement shall be attached to and made a part of the 1992-98 
Collective Bargaining Agreement between the parties. 
FOR THE DISTRICT FOR C0NGE)ESh 
LETTER OF AGREEMENT 
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By and between 44.. Q 
The 
WAPPINGERS CENTRAL SCHOOL DISTRICT 
And the 
WAPPINGERS CONGRESS OF TEACHERS 
The Wappingers Congress of Teachers (hereinafter, the "Congress") and the 
Wappingers Central School District (hereinafter the "District") hereby agree that 
the District will allow teachers who meet all three criteria for the Salary Elective 
Program first time during the 2000101 or the 2001102 school year solely because 
of the recent State legislation that grants additional years of credit to veteran 
teachers to remain eligible for the Salary Elective Program payment under the 
provisions of Article 9 through the 2002103 school year. 
- 
The district and the WCT hereby agree that the benefits extended herein do not 
obligate the District to extend similar benefits in the future. The actions of the 
District in regard to the retirement of teachers in the 2000101 and 2001102 school 
years shall not constitute a practice between the parties and shall not be cited or 
used as precedent in any forum. 
This agreement must be approved by the Board of Education 
Date: \$\\q\ UD 
FOR THE DISTRICT FOR THE CONGRESS 
President, Board of Education Leslie ~eventhi l  
LEITER OF AGREEMENT 
By and between 
the 
WAPPINGERS CENTRAL SCHOOL DISTRICT 
and the 
WAPPINGERS CONGRESS OF TEACHERS 
By this Side Letter, the Wappingers Congress of Teachers (hereinafter the "Congress") agrees to waive 
the provision of paragraph 6.3 of the COLLECTIVE BARGAINING AGREEMENT which states, "The 
class load for all secondary school teachers shall be five assigned teaching periods, one duty period and 
one duty-free uninterrupted lunch period per day," as follows: 
1. Teachers of Regents Earth Science at the junior high school level may have a class load of 
five and one-half teaching periods per day to include the laboratory session required in this 
course. 
The Congress and the District further agree that: 
2. The District will relieve these teachers of the duty assignment; 
3. This Side Letter will be in force for the 2001-02 and 2002-03 school years; 
4. The parties will meet in Spring 2003 for the purpose of discussing the continuance of this 
agreement in subsequent school years; and 
5. This agreement will not serve to establish any precedent with respect to class load or duty 
periods in any other circumstances in the future. 
This agreement must be approved by the Board of Education. 
Date 
/ 1 
FOR THE DISTRICT 
~ d d i  Resk 
President: Board of Education 
FOR THE CONGRESS 
President: Wappingers Congress of Teachers 
JDIcr 
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